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Prison Rape Elimination Act (PREA) Audit Report 
Adult Prisons & Jails 

☐ Interim ☒ Final 

Date of Report    November 25, 2019 

Auditor Information 

Name:  Amy Fairbanks Email:      fairbaa@comcast.net 

Company Name: AJF, Correctional Consulting & Auditing, L.L.C. 

Mailing Address: 
3105 S. Martin Luther King Jr. Blvd #236 

City, State, Zip: 
Lansing, MI  48910 

Telephone: (517) 303-4081 Date of Facility Visit: 
February 11, 2019 to May 18, 2019 

Agency Information 

Name of Agency: 

California Department of Corrections and 
Rehabilitation (CDCR) 

Governing Authority or Parent Agency (If Applicable): 

State of California 

Physical Address: 1515 S. Street City, State, Zip: Sacramento, CA 95811 

Mailing Address: P.O. Box 942883 City, State, Zip: Sacramento, CA 95811 

Telephone:     (916) 324-6688 Is Agency accredited by any organization?  ☒ Yes     ☐ No 

The Agency Is: ☐ Military ☐ Private for Profit ☐ Private not for Profit 

☐ Municipal ☐ County ☒ State ☐ Federal 

Agency mission:    We enhance public safety through safe and secure incarceration of offenders, effective parole 
supervision, and rehabilitative strategies to successfully reintegrate offenders into our communities. 
Agency Website with PREA Information:   https://www.cdcr.ca.gov/PREA/index.html ɍ 
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Agency Chief Executive Officer 

Name: Ralph Diaz Title:      Secretary 

Email: Ralph.Diaz@cdcr.ca.gov Telephone:     (916) 324-6001 

Agency-Wide PREA Coordinator 

Name: Shannon Stark Title:      Captain 

Email: Shannon.Stark@cdcr.ca.gov Telephone:      (916) 324-6688
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PREA Coordinator Reports to: 
Amy Miller, Associate Director, Female 
Institutions 

Number of Compliance Managers who report to the PREA 
Coordinator       36 

Facility Information 

Name of Facility: California Correctional Center 

Physical Address: 711-045 Center Rd., Susanville, CA 96127 

Mailing Address (if different than above):  P.O. Box 790, Susanville, CA 96127 

Telephone Number 

The Facility Is: ☐ Military ☐ Private for profit ☐ Private not for profit 

☐ Municipal ☐ County ☒ State ☐ Federal 

Facility Type: ☐ Jail ☒ Prison 

Facility Mission:     The primary mission of the CCC is to receive, house, and train minimum-custody inmates for 
placement into one of the institution’s 18 Northern California conservation camps. Working collaboratively with the 
California Department of Forestry and Fire Protection, these camps are strategically located throughout the north 
state to provide fire suppression hand crews, as well as an organized labor force for public conservation projects 
and other emergency response needs of the State. Services provided through the conservation camp program 
historically amount to many millions of dollars in value to the public. Work projects associated with conservation 
camps support municipal, county, state, and federal government agencies, including schools, parks, cemeteries, 
and public recreations areas. The secondary mission of CCC is to provide meaningful work, training, and 
educational programs for inmates who do not meet the criteria for assignment to a conservation camp. Those 
alternative assignments include academic and vocational trade programs, facility maintenance jobs, food service 
positions, and other facility support assignments. CCC offers a wide assortment of positive leisure-time activities, 
including numerous self-help improvement programs, such as literacy, addiction recovery, veterans’ affairs, 
religious services, athletic programs, and Page Turners anonymous. 
Facility Website with PREA Information:     https://www.cdcr.ca.gov/PREA/index.html

 https://www.cdcr.ca.gov/PREA/index.html  

Name: 

Warden/Superintendent 

Suzanne Peery Title:     Warden 

Email: suzanne.peery@cdcr.ca.gov Telephone:    (530) 257-2181 ext. 4104 

Facility PREA Compliance Manager 

Name: Jason Stiles Title:     Associate Warden 

Email: jason.stiles@cdcr.ca.gov Telephone:     (530) 257-2181 ext. 4470 

Facility Health Service Administrator 

Name: Jane Low Title:   Chief Executive Officer 

Email: jane.low@cdcr.ca.gov Telephone:  (530) 257-2181 ext. 4101
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Facility Characteristics 

Designated Facility Capacity:    5882 Current Population of Facility: 4581 
Number of inmates admitted to facility during the past 12 months 5101 
Number of inmates admitted to facility during the past 12 months whose length of stay in the facility 
was for 30 days or more: 

5101 

Number of inmates admitted to facility during the past 12 months whose length of stay in the facility 
was for 72 hours or more: 

5101 

Number of inmates on date of audit who were admitted to facility prior to August 20, 2012: 68 
Age Range of 
Population: 

Youthful Inmates Under 18:    NA Adults:     18-87 

Are youthful inmates housed separately from the adult population? ☐ Yes ☐ No ☒ NA 

Number of youthful inmates housed at this facility during the past 12 months: 0 

Average length of stay or time under supervision: 181 days 

Facility security level/inmate custody levels: Level I, II and III 

Number of staff currently employed by the facility who may have contact with inmates: 1128 

Number of staff hired by the facility during the past 12 months who may have contact with inmates: 148 
Number of contracts in the past 12 months for services with contractors who may have contact with 
inmates: 

110 

Physical Plant 

Number of Buildings   77/144 at camps Number of Single Cell Housing Units:   0 
Number of Multiple Occupancy Cell Housing Units: 5 
Number of Open Bay/Dorm Housing Units: 76/ 40 at the camps 
Number of Segregation Cells (Administrative and Disciplinary: 110 
Description of any video or electronic monitoring technology (including any relevant information about where cameras are 
placed, where the control room is, retention of video, etc.): 

There are some cameras strategically located that monitor operations at the facility. 

Medical 

Type of Medical Facility: Ambulatory clinic with 10 cells available for short 
term observation. 

Forensic sexual assault medical exams are conducted at: Eisenhower Medical Center 

Other 

Number of volunteers and individual contractors, who may have contact with inmates, currently 
authorized to enter the facility: 

114 

Number of investigators the agency currently employs to investigate allegations of sexual abuse: 674
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Audit Findings 

Audit Narrative 
On February 11-13, 2019, an audit was conducted at the California Correctional Center to 
determine compliance with the Prison Rape Elimination Act (PREA) standards finalized August 
2012. The auditor was present at the facility from 7:30 am to 7:00 pm Monday; 7:30 am to 6:00 
pm Tuesday; and 7:30 am to 4:30 pm Thursday. This was the first PREA audit conducted at 
this facility. The audit included subsequent visits to the following Fire Camp operations: 

Fire Camp #3 Trinity River  
Fire Camp #6 Parlin Fork 
Fire Camp #7 Salt Creek 
Fire Camp #8 Delta  
Fire Camp #9 Sugar Pine 
Fire Camp #17 Chamberline Creek 
Fire Camp #18 Ishi 
Fire Camp #20 Alder 
Fire Camp #22 Intermountain 
Fire Camp #23 Deadwood 
Fire Camp #25 Antelope 
Fire Camp #27 Konocti 
Fire Camp #31 Eel River 
Fire Camp #32 High Rock 
Fire Camp #34 Valley View 
Fire Camp #40 Devil’s Garden 
Fire Camp #44 Washington Ridge 
Fire Camp #45 Ben Lomand 

There were no barriers to completing the audit. The auditor’s company, AJF Correctional 

Consulting & Auditing, LLC was selected to complete the audit by responding to the Request 
for Proposal and being awarded the bid. 

Audit Methodology: 

The Online Audit Process was not used for this audit. The facility reported that posters 
announcing the audit with the auditor’s name and address were placed throughout the facility 

on December 24, 2018, in English and Spanish. They were printed on yellow paper to provide 
salience. They noted that correspondence to the address listed would be considered 
confidential, and also noted the exceptions to the confidentiality. One confidential 
correspondence was received postmarked during the audit dates, so the auditor was not able 
to review it prior to the on-site visit. 

The Pre-Audit Questionnaire (PAQ) was received in December 2018, password protected in 
the mail. It was reviewed and found to be in need of additional information regarding  
population numbers, average length of stay, and number of agency investigators. This 
information was subsequently provided. 
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The auditor researched the Internet and found no evidence of Department of Justice 
involvement with the agency. The agency website had the required annual report and 
information on how to make third party complaints to the facility or the Office of Internal Affairs 
(OIA). The auditor printed the mandatory reporting law from the PREA Resource Center 
website. Laws regarding juveniles in California and vulnerable adults were provided by staff 
from the Central Office for CDCR, PREA office. 

External contacts regarding this audit include a telephone conversation and follow-up email 
correspondence with Just Detention International, Inc. regarding the upcoming audits at the 
two main facilities that train inmates for the Fire Camps and the associated Fire Camps that 
house male inmates. After the audits, follow-up information was again exchanged. 

SANE/SAFE nurses are provided at the local hospital. This agency does not use eternal 
investigators. Emotional support services are provided by contract with Lassen Family 
Services, Inc. Contact was made with the Director for the Lassen Family Services via 
telephone before and after the audit. It was confirmed that this agency can also accept 
allegations from the inmates and forward them to institutional staff, if requested by the inmate. 

A tentative schedule was sent to the facility five days prior to the audit noting additional 
documents that may be randomly requested. Documents reviewed for this audit received five 
weeks prior to the audit as well as during the audit included the following: Pre-audit 
questionnaire, policies, contracts, training curriculums, staff training records, contract/volunteer 
training records, logbook entries, meeting minutes, population reports, sexual abuse incident 
review meeting minutes, sexual abuse and harassment data, PREA investigations, inmate 
appeals (grievances), personnel file documentation, organizational charts, accreditation 
reports, job descriptions, documents pulled from the electronic inmate record (risk 
assessments, signed receipt of PREA information, and follow-up information with the 
Institutional Classification Committee), and other documents noted throughout the report. 

Written authority to ensure compliance with the PREA standards include the following: 
California Assembly Bill 550; Chapter 5, Custody/Security Operations, Article 44 Prison Rape 
Elimination Act; Department Operations Manual (DOMs); California Correctional Center 
Supplement, Article 44 Prison Rape Elimination Act and Article 47 Integrated Housing; and 
Memos from the Division of Adult Institutions, Central Office. 

The auditor arrived at the facility via a rental car. A brief formal meeting was held with Central 
Office staff, staff from the facility and the auditor the morning of the first day of the audit. The 
following items were discussed: purpose of audit, goals and expectations, and tentative 
schedule. Tentative schedules were developed regarding the tour, interviews, and review of 
additional documentation. It was noted that interviews need to be in a private setting. Rosters 
of staff and inmates were provided; a method for randomly selecting staff and inmates for 
interviews was developed. 

A complete tour of the facility was conducted on February 11 th (Facility A and Facility B), 12 th 

(Facility C), and 13 th (Facility M). The following areas and operations were visited and 
observed:  all inmate living areas, medical operations, intake operations/holding cells, laundry 
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services, library/education areas, including vocational training classes, commissary, chapel, 
programming areas, visiting room, maintenance, counselor offices/Unit Classification 
Committee review area, Fire House, and food service operations. All areas of the facility were 
visited that have inmate access. Camera operations were observed. Blind spots were 
acknowledged in each area. Inmate living areas, including bathrooms, were reviewed for 
privacy from opposite gender viewing. PREA posters educating the population, providing 
information for support services, and announcing the audit were hit and miss in the housing 
areas for Facilities A & B. They were visible in common areas such as the chapel, library, food 
service, and counselor offices. This was immediately corrected. Boxes for inmate appeals 
(grievances) were observed during the tour. Cross-gender announcements were made in all 
inmate living areas. 

A complete tour of each Fire Camp operation was conducted. Each camp has offices for 
CDCR staff and separate offices for California Department of Forestry and Fire Protection 
(CAL FIRE) staff. All areas of the facility were visited that have inmate access. Inmate living 
areas, including bathrooms, were reviewed for privacy from opposite gender viewing. Each 
camp has recreation areas for exercise, TV rooms, independent laundry operations, 
independent food service operations, and telephone booths for inmate use. Many have hobby 
craft areas and other shops that provide services such as painting, wood shops, and other 
maintenance functions. Fire camp staff conducts up to 17 counts a day. Posters (in English 
and Spanish) educating inmates regarding PREA, including the various options available who 
will accept reports, were visible by the inmate phones, inmate housing areas, staff offices and 
other areas of the Fire Camps. They were in English and Spanish. Posters informing inmates 
of the support services available were also visible, adjacent to the other posters. They were in 
English, Spanish, and Hmong. Posters announcing the audit with the auditor’s address were 
visible as well. There is an established inmate cadre of in-house workers. Other inmates are 
trained and accompany CAL FIRE to assist with firefighting. When not working on fires or 
floods, the inmate crew performs numerous community service projects. 

Formal interviews were conducted with the following:  Warden, PREA Compliance Manager, 
medical staff (Health Services Administrator/Chief Medical Officer, Mental Health Director, two 
nurses), Human Resources supervisor, twelve (12) corrections officers/sergeants from all 
areas of the facility and each shift (6:30 am to 2:30 pm, 2 nd watch; 2:30 pm to 10:30 pm, 3 rd 

watch; and 10:30 pm to 6:30 am, 1 st watch) to include two from the confinement unit, intake 
lieutenant (conducts risk assessments upon arrival), one investigator (provides notification, 
monitors for retaliation, and serves on the incident review committee), two counselors (who 
complete follow up assessments), counselor supervisor, two contractual staff (The Geo 
Group, Inc.), one volunteer (who was present during the audit), one chaplain, and the appeal 
(grievance) coordinator and staff (2). During the visit to the Fire Camps, 18 CDCR staff and 19 
CAL FIRE staff were interviewed regarding PREA. 

The facility provided the auditor with documentation demonstrating who answered affirmatively 
to the risk assessment regarding vulnerable areas and documentation demonstrating which 
inmates had special accommodations for disabilities. A total of 32 inmates at CCC were 
selected to be interviewed, one declined. Targeted inmate interviews included the following:
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• two with limited English, no interpreter required 
• two inmates who were in confinement 
• two inmates who had been involved with a PREA investigation 
• one Men’s Advisory Committee Member 

• one who indicated he was non-gender-conforming at intake 

There are no transgender/intersex inmates housed at this facility, no inmates deemed 
vulnerable or sexually aggressive are housed at this facility, and no inmates with major 
disabilities are housed at this facility. During the audit, the auditor found no reason to dispute 
this. 

A total of 95 inmates housed at the Fire Camps were interviewed during the visit to the camp 
operations. Inmate interviews were held in the private interview rooms which included the 
lieutenant’s office, counselor classification committee interview area and counselor office in the 
unit. Inmates were interviewed from each facility and fire camp. Six inmates were informally 
interviewed regarding knowledge of PREA, knowledge of the PREA audit, and supervisory 
rounds during the tour. 

Investigations are conducted by trained Investigators at the facility level who are assigned to 
the Internal Investigations and Security Unit (ISU), Locally Designated Investigators (LDI), 
Internal Affairs (conducted by Lieutenant or Sergeant in the ISU), Office of Internal Affairs 
(OIA) Special Agents under the Department of Corrections who report to the Secretary of 
CDCR or in rare circumstances, the Office of the Inspector General who answers to the 
Governor for the State of California. The OIG monitors investigations from beginning to end 
and receives all Survey of Sexual Violence forms (SSV-IA) from the PREA Coordinator. They 
can also receive third party allegations. A list of investigations from 2018 was provided. Eight 
investigations were reviewed. Below is a summary of findings: 

• One (1) Staff/inmate abuse 
• Four (4) Staff/inmate harassment 
• Two (2) were received at CCC regarding incidents at other facilities 
• One (1) was received from another facility regarding an incident at this facility that did 

not provide sufficient information regarding details 

One Investigation was substantiated, four unsubstantiated, and one was deemed unfounded. 
One involved the formal inmate appeals (grievances). No investigations resulted in custody or 
non-custody staff acting as first responders. 

The auditor was allowed free access to all areas of the facility, access to interview inmates and 
staff selected randomly and intentionally, and access to any documentation requested. 

An exit meeting was held with the Warden, Chief Deputy Warden, the PREA Compliance 
Manager, one staff from the PREA Central Office, twelve additional leadership staff, and the 
auditor.
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After the on-site audit, the auditor exchanged information with the agency regarding 
expectations for corrective action, received the appropriate documentation, gathered notes 
taken, and compiled the report. 

Facility Characteristics 

Count on the first day of the audit was 4,157. The California Correctional Center (CCC) is 
located in Susanville, California. The parent agency is the California Department of Corrections 
and Rehabilitation (CDCR). It covers 1,700 acres (shared with other adjacent facilities). The 
main prison consists of Facility A, Facility B and Facility C. Facilities A and B were built in 
1963. The main mission of Facility A and Facility B is to receive inmates screened to qualify to 
be housed and work at the Fire Camps. They are minimum custody, with Facility B housing 
some medium custody inmates. Housing units are two-story and accessed from the outside. 
Each facility has 38 housing units—19 on each level—which houses up to 32 inmates, 8 
double bunks, and 2 rows with an aisle between them. Three units were closed for 
repairs/upgrades. There is one common bathroom located at the end of the bunks, and one 
common day room/TV area located at the entrance. The unit can be accessed through two 
doors, one at the front that enters the front dayroom/TV area, and one that would go into the 
bathroom. Staff makes frequent, irregular rounds. Movement in and out of the unit is 
controlled. The units are built with three sides angled to be semi-circular which oversees the 
recreation yard. Bathrooms in the yard contain appropriate enhanced privacy barriers. Facility 
A and Facility B mirror each other; they share a common food service operation, but the two 
dining areas are separated for each Facility. 

There is a central complex that must be securely accessed before entering Facility A or Facility 
B. This area contains the education area, chapel, visiting room, medical area (which includes 
10 medical cells), and custody offices. There is a Fire House located outside the perimeter of 
the facility that responds to local fires. Eleven inmates who serve on that fire crew are housed 
there. There are buildings in the area that separates Facility A from Facility B which have 
vocational training and maintenance. 

Facility C was built in 1987 and has five housing units called the “270” model. They house 
medium to high custody inmates and are mostly double-celled. The Sgt office, counselor office, 
and a secure podium/office elevated above these offices view the three walls containing the 
cells. Cells are two levels. Staff are assigned to each housing unit. One unit serves as the 
confinement unit, both disciplinary and administrative. There is a central corridor for one 
building containing a gymnasium (currently used for health care while modifications are being 
made), library, education, laundry, clothing issue, commissary and staff offices. A separate 
building contains food service operations. A final building behind these operations have 
vocational trades, substance abuse treatment, and maintenance. There is a separate visiting 
room for Facility C. 

Facility M is outside the secure perimeter and houses up to 385 minimum custody offenders 
who are in the training for firefighting or working at support areas of the institution which are
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outside the perimeter. There are nine housing units (open dorm), a separate food service area, 
and a separate visiting area. 

Except for the substance abuse treatment staff, all staff are employees of CDCR; Health Staff 
are provided through another agency who reports to CDCR and are therefore considered their 
own hiring authority. For the other staff, the Warden is the hiring authority. CAL FIRE is 
another state agency who works closely with inmate fire fighters. 

At CCC, the facility offers the following programming: Adult Basic Education, General 
Equivalency Diploma, Computer-Assisted Education, Physical Fitness, and Firefighter 
Training. Vocational Trades includes Air Conditioning and Refrigeration, Auto Body 
Constructions and Paint, Auto Mechanics, Electronics, Office Technology, Welding, and 
College Correspondence. Self-Help Groups includes Narcotics Anonymous (English and 
Spanish), Inmate Developed Educational Acumen for Life, Page-turners, Root & Rebound, Not 
in my Life, Pups on Parole, Getting out by going in (GOGI), and Stand Up. Volunteers provide 
a program called Alternatives to Violence. 

There are eighteen (18) Fire Camps under the supervision of this facility located throughout 
the State of California, mostly in the Northern area. The inmates are trained by and work 
closely with CAL FIRE. This arrangement has been in existence since 1946. 

All Fire Camps were toured, inmates interviewed, documentation observed and gathered, and 
staff interviewed. 

Fire Camp #3 Trinity River was visited on May 18, 2019. It is located in Lewiston, California. 
There are 11 CDCR staff (1 lieutenant, 1 sergeant and 9 officers) and 15 CAL FIRE staff at this 
location. On site the camp has staff offices, a visiting area, independent food service, laundry, 
one inmate housing building, recreation in the form of TV rooms, exercise areas, outdoor 
basketball, hobby craft, and maintenance. Volunteers provide religious services and AA. 
College programming is available to the inmate population. 

Fire Camp #6 Parlin Fork was visited on May 14, 2019. This camp is located in For Bragg, 
California. There are 9 CDCR staff (1 lieutenant, 1 sergeant and 7 officers) and 13 CAL FIRE 
staff at this location. On site the camp has staff offices, a visiting area, independent food 
service, laundry, two dormitory buildings, recreation in the form of TV rooms, exercise areas, 
hobby craft, and maintenance. Volunteers provide religious services and AA. 

Fire Camp #7 Salt Creek was visited on March 18, 2019. It is located in Paskenta, California. 
There are 11 CDCR staff (1 lieutenant, 1 sergeant and 9 officers) and 11 CAL FIRE staff at this 
location.On site the camp has staff offices, a visiting area, independent food service, laundry, 
three inmate housing buildings, recreation in the form of TV rooms, exercise areas, hobby 
craft, and maintenance. Volunteers provide religious services and AA. 

Fire Camp #8 Delta was visited on February 15, 2019. It is located in Suisun City, California. 
There are 11 CDCR staff (1 lieutenant, 1 sergeant and 9 officers) and 16 CAL FIRE staff at this 
location. On site the camp has staff offices, a visiting area, independent food service, laundry,
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five inmate housing buildings, recreation in the form of TV rooms, exercise areas, hobby craft, 
and maintenance. Volunteers provide religious services. There is a Pups on Parole program. 
There is also a digital sign shop that provides striping on vehicles and signs for state, county, 
and other governmental agencies. 

Fire Camp #9 Sugar Pine was visited on May 18, 2019. It is located in Bella Vista, California. 
There are 11 CDCR staff (1 lieutenant, 2 sergeants and 8 officers) and 17 CAL FIRE staff at 
this location. On site the camp has staff offices, a visiting area, independent food service, 
laundry, one inmate housing building on two levels, recreation in the form of TV rooms, 
exercise areas, hobby craft and maintenance. Volunteers provide religious services and AA. 
This camp also operates a silk screen shop. 

Fire Camp #17 Chamberline Creek was visited on May 14, 2019. It is located in Fort Bragg, 
California. There are 9 CDCR staff (1 lieutenant, 1 sergeant and 7 officers) and 15 CAL FIRE 
staff at this location. On site the camp has staff offices, a visiting area, independent food 
service, laundry, one inmate housing building, recreation in the form of TV rooms, exercise 
areas, indoor gym, hobby craft, and maintenance. Volunteers provide religious services and 
AA. 

Fire Camp #18 Ishi was visited on May 18, 2019. It is located in Paynes Creek, California. 
There are 9 CDCR staff (1 lieutenant, 1 sergeant and 7 officers) and 12 CAL FIRE staff at this 
location. On site the camp has staff offices, a visiting area, independent food service 
(temporary operation), laundry, two inmate housing buildings, recreation in the form of TV 
rooms, exercise areas, indoor gym, hobby craft, and maintenance. Volunteers provide religious 
services and AA. GED and college programming are available to the inmates. This is a 
location where other camps’ fire crews perform drills and achieve certification annually prior to 
fighting fires. 

Fire Camp #20 Alder was visited on May 16, 2019. It is located in Klamath, California. There 
are 9 CDCR staff (1 lieutenant, 1 sergeant and 7 officers) and 14 CAL FIRE staff at this 
location. On site the camp has staff offices, a visiting area, independent food service, laundry, 
two inmate housing buildings, recreation in the form of TV rooms, exercise areas, hobby craft, 
and maintenance. Volunteers provide religious services and AA. College programming is 
available. 

Fire Camp #22 Intermountain was visited on May 17, 2019. It is located in Bieber, California. 
There are 8 CDCR staff (1 lieutenant, 1 sergeant and 6 officers) and 13 CAL FIRE staff at this 
location. On site the camp has staff offices, a visiting area, independent food service, laundry, 
one inmate housing building, recreation in the form of TV rooms, exercise areas, indoor gym, 
hobby craft, and maintenance. Volunteers provide religious services and AA. This camp also 
has a metal fabrication operation. GED and college programming is available at this facility. 

Fire Camp #23 Deadwood was visited on May 16, 2019. It is located in Fort Jones, California. 
There are 8 CDCR staff (1 lieutenant, 1 sergeant and 6 officers) and 13 CAL FIRE staff at this 
location. On site the camp has staff offices, visiting area, independent food service, laundry, 
one inmate housing building, recreation in the form of TV rooms, exercise areas, indoor gym, 
hobby craft, and maintenance. Volunteers provide religious services and AA. GED and college 
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programming are available to the inmate population. This camp also operates a metal and 
wood engraving operation. 

Fire Camp #25 Antelope was visited on February 13, 2019. It is located in Susanville, 
California adjacent to the California Correctional Center. There are 10 CDCR staff (1 
lieutenant, 1 sergeant and 8 officers) and 13 CAL FIRE staff at this location. On site the camp 
has staff offices, a visiting area, independent food service, laundry, five inmate housing 
buildings, recreation in the form of TV rooms, exercise areas, and maintenance. 

Fire Camp #27 Konocti was visited on March 17, 2019. It is located in Lower Lake, California. 
There are 10 CDCR staff (1 lieutenant, 1 sergeant and 8 officers) and 14 CAL FIRE staff at this 
location. On site the camp has staff offices, a visiting area, independent food service, laundry, 
one housing dorm with four separate housing areas, recreation in the form of TV rooms, 
exercise areas, hobby craft and maintenance. Volunteers provide religious services. 
Programming includes Alternative to Violence Program, AA/NA, Pre-Release programming, 
GED and college courses. 

Fire Camp #31 Eel River was visited on May 14, 2019. This camp is located in Redway, 
California. There are 15 CDCR staff (1 lieutenant, 1 sergeant and 13 officers) and 14 CAL 
FIRE staff at this location. On site the camp has staff offices, a visiting area, independent food 
service, laundry, one large dormitory building, chapel, recreation in the form of TV rooms, 
exercise areas, hobby craft, and maintenance. Volunteers provide religious services and AA. 
Other programming available includes GED completion, college and gardening projects. This 
camp is one of the main locations where other camps perform drills and certifications before 
embarking on firefighting season. 

Fire Camp #32 High Rock was visited on May 15, 2019. It is located in Weott, California. There 
are 9 CDCR staff (1 lieutenant, 1 sergeant and 7 officers) and 13 CAL FIRE staff at this 
location. On site the camp has staff offices, a visiting area, independent food service, laundry, 
one inmate housing building, recreation in the form of TV rooms, exercise areas, hobby craft, 
and maintenance. Volunteers provide religious services and AA. GED, college programming, 
and Celebrate Recovery are offered at this site. There is also milling and redwood lumber 
curing conducted at this camp. 

Fire Camp #34 Valley View was visited on March 18, 2019. It is located in Elk Creek, 
California. There are 11 CDCR staff (1 lieutenant, 2 sergeants and 9 officers) and 16 CAL 
FIRE staff at this location. On site the camp has staff offices, a visiting area, independent food 
service, laundry, two inmate housing buildings, recreation in the form of TV rooms, exercise 
areas, indoor gym, hobby craft, and maintenance. Volunteers provide religious services and 
AA. This camp also operates a silk screen shop. 

Fire Camp #40 Devil’s Garden was visited on May 17, 2019. This is one of the newer camp 
operations; it was built in the late 80s. It is located in Alturas, California. There are 10 CDCR 
staff (1 lieutenant, 2 sergeants and 8 officers) and 15 CAL FIRE staff at this location. On site 
the camp have staff offices, a visiting area, independent food service, laundry, one inmate 
housing building on two levels, and recreation in the form of TV rooms, exercise areas, hobby 
craft, and maintenance. GED completion is available. Volunteers provide AA services. 
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Fire Camp #44 Washington Ridge was visited on February 9, 2019. It is located in Nevada 
City, California. There are 9 CDCR staff (1 lieutenant, 1 sergeant and 7 officers) and 13 CAL 
FIRE staff at this location. On site the camp has staff offices, a visiting area, independent food 
service, laundry, six inmate housing buildings with common bathrooms, recreation in the form 
of TV rooms, exercise areas, and maintenance. Programming includes hobby craft, NA, AA, 
GED, college and an established Alternative to Violence Program. 

Fire Camp #45 Ben Lomand was visited on March 17, 2019. It is located in Santa Cruz, 
California. There are 9 CDCR staff (1 lieutenant, 1 sergeant and 7 officers) and 13 CAL FIRE 
staff at this location. On site the camp have staff offices, a visiting area, independent food 
service, laundry, one inmate housing building, five separate living areas, recreation in the form 
of TV rooms, exercise areas, and maintenance. Volunteers provide religious services. 

Summary of Audit Findings 

Number of Standards Exceeded: 3 

§115.31 – Employee Training, §115.81 – Medical and mental health screenings; history of 
sexual abuse, §115.86 – Sexual abuse incident reviews 

Number of Standards Met: 42 

§115.11 - Zero tolerance of sexual abuse and sexual harassment; PREA coordinator 
§115.12 - Contracting with other entities for the confinement of inmates 
§115.13 – Supervision and Monitoring 
§115.14 – Youthful Inmates 
§115.15 – Limits to Cross-Gender Viewing and Searches 
§115.16 – Inmates with Disabilities and Inmates who are Limited English Proficient 
§115.17 – Hiring and Promotion Decisions §115.18 – Upgrades to Facilities and Technology 
§115.21 – Evidence Protocol and Forensic Medical Examinations 
§115.22 – Policies to Ensure Referrals of Allegations for Investigations 
§115.31 – Employee Training 
§115.32 – Volunteer and Contractor Training 
§115.33 – Inmate Education 
§115.34 – Specialized Training: Investigations 
§115.35 – Specialized training: Medical and mental health care 
§115.41 – Screening for Risk of Victimization and Abusiveness 
§115.42 – Use of Screening Information 
§115.43 – Protective Custody 
§115.51 – Inmate Reporting 
§115.52 – Exhaustion of Administrative Remedies 
§115.53 – Inmate Access to Outside Confidential Support Services 
§115.54 – Third-Party Reporting 
§115.61 – Staff and Agency Reporting Duties
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§115.62 – Agency Protection Duties 
§115.63 – Reporting to Other Confinement Facilities 
§115.64 – Staff First Responder Duties 
§115.65 – Coordinated Response 
§115.66 – Preservation of ability to protect inmates from contact with abusers 
§115.67 – Agency protection against retaliation 
§115.68 – Post-Allegation Protective Custody 
§115.71 – Criminal and Administrative Agency Investigations 
§115.72 – Evidentiary Standard for Administrative Investigations 
§115.73 – Reporting to Inmate 
§115.76 – Disciplinary sanctions for staff 
§115.77 – Corrective action for contractors and volunteers 
§115.78 – Disciplinary sanctions for inmates 
§115.82 – Access to emergency medical and mental health services 
§115.83 – Ongoing medical and mental health care for sexual abuse victims and abusers 
§115.87 – Data Collection 
§115.88 – Data Review for Corrective Action 
§115.89 – Data Storage, Publication, and Destruction 
§115.401 – Frequency & Scope of Audits 
§115.403 - Audit contents and findings 

Number of Standards Not Met: 0 

Summary of Corrective Action (if any) 
§115.17 – Hiring and Promotion Decisions - a system for ensuring that all firefighters who work 
closely with the inmate fire crews have received a background check was implemented. 

§115.61 – Staff and Agency Reporting Duties – Corrective action was required to include that 
inmates should be requested to not brush teeth in the first responder check list. This was 
corrected and distributed prior to the conclusion of the on-site audit. 

PREVENTION PLANNING 

Standard 115.11: Zero tolerance of sexual abuse and sexual harassment; 
PREA coordinator 

115.11 (a) 

▪ Does the agency have a written policy mandating zero tolerance toward all forms of sexual 
abuse and sexual harassment?   ☒ Yes   ☐ No 

▪ Does the written policy outline the agency’s approach to preventing, detecting, and responding
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to sexual abuse and sexual harassment?   ☒ Yes   ☐ No 

115.11 (b) 

▪ Has the agency employed or designated an agency-wide PREA Coordinator?   ☒ Yes   ☐ No 

▪ Is the PREA Coordinator position in the upper-level of the agency hierarchy?   ☒ Yes   ☐ No 

▪ Does the PREA Coordinator have sufficient time and authority to develop, implement, and 
oversee agency efforts to comply with the PREA standards in all of its facilities?  ☒ Yes   ☐ No 

115.11 (c) 

▪ If this agency operates more than one facility, has each facility designated a PREA compliance 
manager? (N/A if agency operates only one facility.) ☒ Yes   ☐ No    ☐ NA 

▪ Does the PREA compliance manager have sufficient time and authority to coordinate the 
facility’s efforts to comply with the PREA standards? (N/A if agency operates only one facility.) 
☒ Yes   ☐ No    ☐ NA 

Auditor Overall Compliance Determination 

☐ Exceeds Standard (Substantially exceeds requirement of standards) 

☒ Meets Standard (Substantial compliance; complies in all material ways with the 
standard for the relevant review period) 

☐ Does Not Meet Standard (Requires Corrective Action) 

(a) Chapter 5, Article 44 Prison Rape Elimination Policy, including the Notice of Change to Department 
Operations Manual Chapter 5, Article 44 Prison Rape Elimination Act (PREA) revised May 2018, 
supports that CDCR is committed to providing a safe, humane, secure, environment, free from offender 
on offender sexual violence, staff sexual misconduct, and sexual harassment. Section 54040.1 (Policy) 
outlines a zero-tolerance program noting it applies to all offenders, staff of CDCR, volunteers, and 
contractors. Section 54040.2 (Purpose) states it will provide guidelines for prevention, detection, 
response, investigation and tracking of sexual violence, sexual misconduct, and sexual harassment. 
Section 54040.3 (Definitions) provides definitions of prohibited behaviors including aggressor, coercion, 
non-consensual, rape, sexual violence and nonconsensual sex acts. Section 54040.15 (Disciplinary 
Process) addresses the disciplinary process including referral for prosecution. 

(b) The PREA Coordinator position descriptions and a list of managers for each facility were provided to 
the auditor. The Coordinator reports to the Associate Director, who reports to the Facility Operations 
Deputy Director, who reports to the Division of Institutions Director, who reports to the Undersecretary 
who reports to the Secretary. The auditor met with the Associate Director of Operations and the PREA 
Coordinator in Sacramento on December 7, 2018 to discuss the audits. The meeting demonstrated to 
the auditor the importance attached to complying with PREA standards and verified support of the 
process by the central office.
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A telephone interview was conducted with Shannon Stark, PREA Coordinator, for CDCR on February 
19, 2010 at 1:00 pm EST. It was confirmed that her office has sufficient time and will make time to 
coordinate all activities related to PREA compliance. Her duties include monitoring for trends based on 
data that is implemented into a statewide data base which affords her and her staff to evaluate 
allegations with flexibility. During the on-site audit, one staff from central office was readily available to 
address any questions and help gather additional documents requested. 

A telephone interview was conducted with Connie Gibson, Director of Adult Institutions for CDCR on 
February 26, 2019 at 1:00 pm EST. It was confirmed that she supports the requirements of the PREA 
standards, and also supports sound correctional practices that enhance prevention of sexual abuse and 
harassment. 

(c) Review of the Duty Statement for the Correctional Administrator who serves as the PREA 
Compliance Manager (PCM) at CCC duties include receiving notifications for all allegations of PREA 
incidents, member of PREA Institutional Review committee. During the audit, the facility PCM was 
actively involved in the tour with helping address questions and directing the auditor to staff to verify the 
answers as well as assisting with providing additional documentation. In the interview conducted during 
the audit with the PCM, he confirmed he has sufficient time and authority and is able to coordinate 
requirements related to compliance. 

In the review of Chapter 5, Article 44 Prison Rape Elimination Policy, associated policies and DOMs, all 
support requirements of the standard. The interviews with the Director of Adult Institutions, Agency 
PREA Coordinator, and facility PCM all support a cohesive process towards communicating and 
implementing a continuous effort of improvement with the goal of elimination of sexual abuse and 
sexual harassment in confinement settings. The auditor therefore supports a finding of compliance. 

Standard 115.12: Contracting with other entities for the confinement of 
inmates 

115.12 (a) 

▪ If this agency is public and it contracts for the confinement of its inmates with private agencies 
or other entities including other government agencies, has the agency included the entity’s 
obligation to comply with the PREA standards in any new contract or contract renewal signed on 
or after August 20, 2012? (N/A if the agency does not contract with private agencies or other 
entities for the confinement of inmates.)  ☒ Yes   ☐ No    ☐ NA 

115.12 (b) 

▪ Does any new contract or contract renewal signed on or after August 20, 2012 provide for 
agency contract monitoring to ensure that the contractor is complying with the PREA standards? 
(N/A if the agency does not contract with private agencies or other entities for the confinement 
of inmates OR the response to 115.12(a)-1 is "NO".)   ☒ Yes   ☐ No    ☐ NA 

Auditor Overall Compliance Determination 

☐ Exceeds Standard (Substantially exceeds requirement of standards)
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☒ Meets Standard (Substantial compliance; complies in all material ways with the 
standard for the relevant review period) 

☐ Does Not Meet Standard (Requires Corrective Action) 

(a), (b) Boilerplate contract language includes the requirement to comply with the Chapter 5, Article 44 
requirements, including screening employees who have (1) engaged in sexual abuse in a prison, jail, 
lockup, community confinement facility, juvenile facility, or other institution (2) been convicted of 
engaging or attempting to engage in sexual activity in the community facilitated by force, overt or 
implied threats of force, or coercion, or if the victim did not consent or was unable to consent or refuse, 
(3) been civilly or administratively adjudicated to have engaged in the activity described in the question 
immediately above, conducting criminal background checks, and removing contractors who have 
provided materially false information. The auditor reviewed contracts for two out-of-state facilities and 
seven in-state contracts for the confinement of offenders which all complied with requiring the obligation 
to comply with PREA standards. It also ensures oversight by the CDCR. A phone interview with the 
Captain of the Confined Beds Unit on February 22, 2019 confirmed that ongoing supervision of 
compliance with PREA standards occurs with the facilities that house CDCR inmates by reviewing all 
PREA investigations to ensure compliance, conducting of training with the contracted facilities when 
areas are identified, and regular on-site visiting with each facility, at least monthly as well as quarterly 
oversight by additional headquarters staff. He further indicated all facilities have been certified as 
compliant with the PREA standards at least twice. Based on all the information provided, the auditor 
finds the agency to be in compliance with the requirements of this standard. 

Standard 115.13: Supervision and monitoring 

115.13 (a) 

▪ Does the agency ensure that each facility has developed a staffing plan that provides for 
adequate levels of staffing and, where applicable, video monitoring, to protect inmates against 
sexual abuse? ☒ Yes   ☐ No 

▪ Does the agency ensure that each facility has documented a staffing plan that provides for 
adequate levels of staffing and, where applicable, video monitoring, to protect inmates against 
sexual abuse? ☒ Yes   ☐ No 

▪ Does the agency ensure that each facility’s staffing plan takes into consideration the generally 
accepted detention and correctional practices in calculating adequate staffing levels and 
determining the need for video monitoring? ☒ Yes   ☐ No 

▪ Does the agency ensure that each facility’s staffing plan takes into consideration any judicial 
findings of inadequacy in calculating adequate staffing levels and determining the need for video 
monitoring?  ☒ Yes   ☐ No 

▪ Does the agency ensure that each facility’s staffing plan takes into consideration any findings of 
inadequacy from Federal investigative agencies in calculating adequate staffing levels and 
determining the need for video monitoring? ☒ Yes   ☐ No 

▪ Does the agency ensure that each facility’s staffing plan takes into consideration any findings of
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inadequacy from internal or external oversight bodies in calculating adequate staffing levels and 
determining the need for video monitoring? ☒ Yes   ☐ No 

▪ Does the agency ensure that each facility’s staffing plan takes into consideration all components 
of the facility’s physical plant (including “blind-spots” or areas where staff or inmates may be 
isolated) in calculating adequate staffing levels and determining the need for video monitoring? 
☒ Yes   ☐ No 

▪ Does the agency ensure that each facility’s staffing plan takes into consideration the 
composition of the inmate population in calculating adequate staffing levels and determining the 
need for video monitoring? ☒ Yes   ☐ No 

▪ Does the agency ensure that each facility’s staffing plan takes into consideration the number 
and placement of supervisory staff in calculating adequate staffing levels and determining the 
need for video monitoring? ☒ Yes   ☐ No 

▪ Does the agency ensure that each facility’s staffing plan takes into consideration the institution 
programs occurring on a particular shift in calculating adequate staffing levels and determining 
the need for video monitoring? ☒ Yes   ☐ No    ☐ NA 

▪ Does the agency ensure that each facility’s staffing plan takes into consideration any applicable 
State or local laws, regulations, or standards in calculating adequate staffing levels and 
determining the need for video monitoring? ☒ Yes   ☐ No 

▪ Does the agency ensure that each facility’s staffing plan takes into consideration the prevalence 
of substantiated and unsubstantiated incidents of sexual abuse in calculating adequate staffing 
levels and determining the need for video monitoring? ☒ Yes   ☐ No 

▪ Does the agency ensure that each facility’s staffing plan takes into consideration any other 
relevant factors in calculating adequate staffing levels and determining the need for video 
monitoring?  ☒ Yes   ☐ No 

115.13 (b) 

▪ In circumstances where the staffing plan is not complied with, does the facility document and 
justify all deviations from the plan? (N/A if no deviations from staffing plan.) ☐ Yes  ☐ No   ☒ 
NA 

115.13 (c) 

▪ In the past 12 months, has the facility, in consultation with the agency PREA Coordinator, 
assessed, determined, and documented whether adjustments are needed to: The staffing plan 
established pursuant to paragraph (a) of this section?  ☒ Yes   ☐ No 

▪ In the past 12 months, has the facility, in consultation with the agency PREA Coordinator, 
assessed, determined, and documented whether adjustments are needed to: The facility’s 

deployment of video monitoring systems and other monitoring technologies? ☒ Yes   ☐ No
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▪ In the past 12 months, has the facility, in consultation with the agency PREA Coordinator, 
assessed, determined, and documented whether adjustments are needed to: The resources the 
facility has available to commit to ensure adherence to the staffing plan? ☒ Yes   ☐ No 

115.13 (d) 

▪ Has the facility/agency implemented a policy and practice of having intermediate-level or higher- 
level supervisors conduct and document unannounced rounds to identify and deter staff sexual 
abuse and sexual harassment? ☒ Yes   ☐ No 

▪ Is this policy and practice implemented for night shifts as well as day shifts? ☒ Yes   ☐ No 

▪ Does the facility/agency have a policy prohibiting staff from alerting other staff members that 
these supervisory rounds are occurring, unless such announcement is related to the legitimate 
operational functions of the facility? ☒ Yes   ☐ No 

Auditor Overall Compliance Determination 

☐ Exceeds Standard (Substantially exceeds requirement of standards) 

☒ Meets Standard (Substantial compliance; complies in all material ways with the 
standard for the relevant review period) 

☐ Does Not Meet Standard (Requires Corrective Action) 

(a) In accordance with Article 26 of the American Correctional Association (ACA) Standards, Section 
14090.3 - General Information, the agency operates using ACA standards for a benchmark supporting 
the use of sound correctional practices. There are judicial findings in this agency related to medical 
issues and disabilities; they are all currently in the settlement process. There have been no findings of 
inadequacy from Federal investigative entities, external or internal oversight bodies. The auditor 
supports this based on the review of the staffing plan which specifically indicates this, the interview with 
the Warden, the interview with Just Detention International, Inc., and a search of the Internet prior to 
the audit. Video monitoring is not extensive at this facility; no additions have been made. Due to the 
custody level of the facility and review of investigations, it is not at this point a priority for the Agency as 
are other facilities based on these factors, as supported by the interview with the Warden, and PREA 
Coordinator. 

(b) Initiatives based on the Future of California Corrections plan includes improving classification, 
focusing on rehabilitation (noting staffing needed to increase access to care and programming), 
providing out-of-cell time, gender-responsive programs, and inmate safety. Based on this initiative, a 
department-wide standardized Staffing Plan was implemented that considered these factors. For CCC, 
the final Standardized Staffing Plan is dated October 29, 2018. The PAQ indicates there have been no 
deviations from the staffing plan. The auditor requested and received staffing rosters for the 5 th of each 
month for the previous 6 months which also demonstrated no deviations from the staffing plan. The 
interview with the Warden supported that if adjustments to this plan were needed, a process is in place 
to request changes through central office. She provided information regarding a previous attempt to 
add staff through this process which was successful. Furthermore, there is a strong union presence in 
this agency; the auditor believes this union that would not allow deviations from the staffing plan without 
taking action.
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(c) Section 54040.17.1 - Annual Review of Staffing Plan states that at least annually, the institutional 
PCM and Program Support Unit, in consultation with the PREA Coordinator shall assess, determine, 
and document whether adjustments are needed to the staffing plan, video monitoring and other 
technology, and resources assigned to ensure adherence to the staffing plan. The auditor was provided 
a 10-page staffing plan for CCC which demonstrated an annual review of the plan. 

(d) Section 54040.6 - Security Rounds states, a custody supervisor shall conduct weekly unscheduled 
security checks to identify and deter sexual violence, staff sexual misconduct, and sexual harassment 
of any kind. It also indicates that staff is prohibited from alerting other staff of the rounds. The auditor 
received documentation demonstrating unannounced weekly rounds on all shifts by the supervisory 
staff during the pre-audit phase. Interviews with supervisory staff supported that these are being 
conducted using a strategy that ensures it is not conducted on a regular basis, nor in a manner that 
would afford staff the ability to contact the next area to alert them of the rounds. In addition, the auditor 
requested and received additional documentation for the week of January 15, 2019 to demonstrate 
unannounced rounds at CCC. 

Based on review of the written authority which supports the requirements of the standard; Standardized 
Staffing Plan for CCC which includes Fire Camps, positions for programs, health care, recreation areas 
as required by each shifts; the facilities Annual Staffing Plan which addresses all required topics; 
affirmation by random staff interviews that unannounced rounds are occurring and staff are not alerting 
other staff of these rounds; and the interviews with the Warden and PREA Coordinator, the auditor 
finds this standard to be in compliance. 

Standard 115.14: Youthful inmates 

115.14 (a) 

▪ Does the facility place all youthful inmates in housing units that separate them from sight, 
sound, and physical contact with any adult inmates through use of a shared dayroom or other 
common space, shower area, or sleeping quarters? (N/A if facility does not have youthful 
inmates [inmates <18 years old].) ☐ Yes   ☐ No    ☒ NA 

115.14 (b) 

▪ In areas outside of housing units does the agency maintain sight and sound separation between 
youthful inmates and adult inmates? (N/A if facility does not have youthful inmates [inmates <18 
years old].) ☐ Yes   ☐ No    ☒ NA 

▪ In areas outside of housing units does the agency provide direct staff supervision when youthful 
inmates and adult inmates have sight, sound, or physical contact? (N/A if facility does not have 
youthful inmates [inmates <18 years old].) ☐ Yes   ☐ No    ☒ NA 

115.14 (c) 

▪ Does the agency make its best efforts to avoid placing youthful inmates in isolation to comply 
with this provision? (N/A if facility does not have youthful inmates [inmates <18 years old].) 
☐ Yes   ☐ No    ☒ NA



PREA Audit Report Page 20 of 102 California Correctional Center 

▪ Does the agency, while complying with this provision, allow youthful inmates daily large-muscle 
exercise and legally required special education services, except in exigent circumstances? (N/A 
if facility does not have youthful inmates [inmates <18 years old].)   ☐ Yes   ☐ No    ☒ NA 

▪ Do youthful inmates have access to other programs and work opportunities to the extent 
possible? (N/A if facility does not have youthful inmates [inmates <18 years old].) 
☐ Yes   ☐ No    ☒ NA 

Auditor Overall Compliance Determination 

☐ Exceeds Standard (Substantially exceeds requirement of standards) 

☒ Meets Standard (Substantial compliance; complies in all material ways with the 
standard for the relevant review period) 

☐ Does Not Meet Standard (Requires Corrective Action) 

The age of majority in California is 18 years of age. The Division of Juvenile Justice provides housing 
for youths under the age of 18 who have been sentenced to state prison. The auditor found no 
evidence to dispute that no inmates are at this facility that are under the age of 18 during the auditor 
process. Therefore, the auditor finds this Agency to be in compliance with this standard. 

Standard 115.15: Limits to cross-gender viewing and searches 

115.15 (a) 

▪ Does the facility always refrain from conducting any cross-gender strip or cross-gender visual 
body cavity searches, except in exigent circumstances or by medical practitioners? 
☒ Yes   ☐ No 

115.15 (b) 

▪ Does the facility always refrain from conducting cross-gender pat-down searches of female 
inmates in non-exigent circumstances? (N/A here for facilities with less than 50 inmates before 
August 20,2017.) ☒ Yes   ☐ No    ☐ NA 

▪ Does the facility always refrain from restricting female inmates’ access to regularly available 
programming or other out-of-cell opportunities in order to comply with this provision? (N/A here 
for facilities with less than 50 inmates before August 20, 2017.) ☒ Yes   ☐ No    ☐ NA 

115.15 (c) 

▪ Does the facility document all cross-gender strip searches and cross-gender visual body cavity 
searches? ☒ Yes   ☐ No 

▪ Does the facility document all cross-gender pat-down searches of female inmates? ☒ Yes  ☐ 
No
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115.15 (d) 

▪ Does the facility implement a policy and practice that enables inmates to shower, perform bodily 
functions, and change clothing without nonmedical staff of the opposite gender viewing their 
breasts, buttocks, or genitalia, except in exigent circumstances or when such viewing is 
incidental to routine cell checks? ☒ Yes   ☐ No 

▪ Does the facility require staff of the opposite gender to announce their presence when entering 
an inmate housing unit? ☒ Yes   ☐ No 

115.15 (e) 

▪ Does the facility always refrain from searching or physically examining transgender or intersex 
inmates for the sole purpose of determining the inmate’s genital status? ☒ Yes   ☐ No 

▪ If an inmate’s genital status is unknown, does the facility determine genital status during 
conversations with the inmate, by reviewing medical records, or, if necessary, by learning that 
information as part of a broader medical examination conducted in private by a medical 
practitioner? ☒ Yes   ☐ No 

115.15 (f) 

▪ Does the facility/agency train security staff in how to conduct cross-gender pat down searches 
in a professional and respectful manner, and in the least intrusive manner possible, consistent 
with security needs? ☒ Yes   ☐ No 

▪ Does the facility/agency train security staff in how to conduct searches of transgender and 
intersex inmates in a professional and respectful manner, and in the least intrusive manner 
possible, consistent with security needs? ☒ Yes   ☐ No 

Auditor Overall Compliance Determination 

☐ Exceeds Standard (Substantially exceeds requirement of standards) 

☒ Meets Standard (Substantial compliance; complies in all material ways with the 
standard for the relevant review period) 

☐ Does Not Meet Standard (Requires Corrective Action) 

(a) Section 52050.16.5 - Unclothed Body Search of Inmates (Revised July 1, 2015), states Correctional 
personnel, other than qualified medical staff, shall not conduct unclothed body inspections or searches 
of an inmate of the opposite sex, except in an emergency. The PAQ reported that this has not occurred; 
the auditor randomly asked staff and inmates and found that no one had recalled an incident where 
cross-gender strip searches had to be conducted.

(b) Not applicable
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(c) Section 54040.5 – Searches, states institutions shall document all cross-gender strip searches and 
cross-gender visual body cavity searches . . . utilizing the Notice of Unusual Occurrence (NOU). 
Completed NOU forms shall be reviewed by the supervisor and routed to the institutional PCM. As 
stated in the PAQ, none have occurred. 

(d) Section 54040.4 - Preventative Measures, states “Each institution shall enable offenders to shower, 
perform bodily functions, and change clothing without non-medical staff of the opposite biological sex 
viewing their breast, buttocks, or genitalia, except in exigent circumstances or when such viewing is 
incidental to routine cell checks. Except in circumstances where there would be an impact to safety and 
security, modesty screens shall be placed strategically in areas that prevent incidental viewing. In order 
to minimize cross gender exposure, staff of the opposite biological sex shall announce their presence 
when entering the housing unit. This announcement is required at the beginning of each shift and/or 
when the status quo within the housing unit changes. This policy shall be included in each institution’s 
orientation handbook. This will allow the inmate to take into consideration that staff of the opposite 
gender may be present when performing bodily and bathing functions.” During the audit and the tour of 
housing areas, the auditor’s “female” presence was announced in all housing units. Based on 
observation of the inmates in the unit, this was not an unusual announcement. All inmates and staff 
interviewed confirmed that inmates are able to shower, perform bodily functions, and change clothing 
without nonmedical staff of the opposite gender viewing their breasts, buttocks, or genitalia, except in 
exigent circumstances or when such viewing is incidental to routine cell checks. Most inmates 
confirmed the announcement is occurring, some indicated it happens sometimes, and two indicated it is 
not happening. Observations of the housing areas, including the camp operations, showed that 
partitions were added or enhancements were made to shower and toilet areas to ensure staff do not 
have to view inmates during this time, but staffs are still able to ensure safety. 

(e) Section 52050.16.7 - Unclothed and Clothed Body Searches of Transgender or Intersex Inmates 
(Effective July 1, 2015) states “In the event that there is an individual going through Receiving and 
Release (R&R) who self-identifies as transgender or self-identifies with a gender that seems not to 
match their biological sex, the search will be conducted by staff of the same biological sex as the 
inmate to be searched. In the event that an individual’s genital status is ambiguous, the search shall be 
conducted by a staff member that is the same biological sex as indicated in the inmate’s records. (i.e., 
paperwork indicates male, inmate will be searched by a male staff member). If staff are unable to 
determine the genital status through medical records or an interview with the inmate, the inmate shall 
be placed on single-cell status or in administrative segregation for his/her safety, until the standard 
intake medical evaluation is completed. This standard medical examination will establish the genital 
status of the inmate. Once the information is collected and documented on the CDCR Form 128-C3, 
the Institution Classification Committee should determine appropriate classification and housing 
placement. Many inmates consider their sexual orientation and gender identity to be private 
information, and the widespread knowledge of this information could impact the safety and well-being of 
sexual minorities such as lesbian, gay, bisexual, transgender and intersex (LGBTI) inmates. This 
information is considered sensitive and should be handled in a confidential manner. The information 
should only be communicated to staff when there is a justified ‘Need to Know.’ This information should 
never be communicated to other offenders. This will protect the rights and safety of the involved 
inmate.” 

Policy is clearly worded to support that the facility always refrain from searching or physically examining 
transgender or intersex inmates for the sole purpose of determining the inmate’s genital status. Review 
of the training curriculum supports that this is addressed with staff annually. All staff interviews 
immediately acknowledged that this should not occur, demonstrating knowledge of the training they 
have received and of the policy requirements. 
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(f) Training Curriculum and Participant Workbook, Transgender Inmates, part of academy training and 
in-service training, addresses the following: 

• Culture of respect, professional conduct and communication 
• Who is to conduct searches 
• Document for authorized personal property 
• Clothes and unclothed body searches 
• PREA standard requirements and the reasons for them (safety reviews, showers) 
• Terminology and definitions 
• Includes a knowledge review 
• Current case law 

Based on the policy excerpts noted above, review of the 48-page training curriculum, and  interviews 
with staff, the auditor found sufficient evidence  to support a finding of compliance with this standard. 

Standard 115.16: Inmates with disabilities and inmates who are limited 
English proficient 

115.16 (a) 

▪ Does the agency take appropriate steps to ensure that inmates with disabilities have an equal 
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect, 
and respond to sexual abuse and sexual harassment, including: inmates who are deaf or hard 
of hearing? ☒ Yes   ☐ No 

▪ Does the agency take appropriate steps to ensure that inmates with disabilities have an equal 
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect, 
and respond to sexual abuse and sexual harassment, including: inmates who are blind or have 
low vision? ☒ Yes   ☐ No 

▪ Does the agency take appropriate steps to ensure that inmates with disabilities have an equal 
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect, 
and respond to sexual abuse and sexual harassment, including: inmates who have intellectual 
disabilities? ☒ Yes   ☐ No 

▪ Does the agency take appropriate steps to ensure that inmates with disabilities have an equal 
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect, 
and respond to sexual abuse and sexual harassment, including: inmates who have psychiatric 
disabilities? ☒ Yes   ☐ No 

▪ Does the agency take appropriate steps to ensure that inmates with disabilities have an equal 
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect, 
and respond to sexual abuse and sexual harassment, including: inmates who have speech 
disabilities? ☒ Yes   ☐ No 

▪ Does the agency take appropriate steps to ensure that inmates with disabilities have an equal 
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent, detect,
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and respond to sexual abuse and sexual harassment, including: Other (if "other," please explain 
in overall determination notes)?   ☒ Yes   ☐ No 

▪ Do such steps include, when necessary, ensuring effective communication with inmates who 
are deaf or hard of hearing? ☒ Yes   ☐ No 

▪ Do such steps include, when necessary, providing access to interpreters who can interpret 
effectively, accurately, and impartially, both receptively and expressively, using any necessary 
specialized vocabulary? ☒ Yes   ☐ No 

▪ Does the agency ensure that written materials are provided in formats or through methods that 
ensure effective communication with inmates with disabilities including inmates who: Have 
intellectual disabilities? ☒ Yes   ☐ No 

▪ Does the agency ensure that written materials are provided in formats or through methods that 
ensure effective communication with inmates with disabilities including inmates who: Have 
limited reading skills? ☒ Yes   ☐ No 

▪ Does the agency ensure that written materials are provided in formats or through methods that 
ensure effective communication with inmates with disabilities including inmates who: Are blind 
or have low vision? ☒ Yes   ☐ No 

115.16 (b) 

▪ Does the agency take reasonable steps to ensure meaningful access to all aspects of the 
agency’s efforts to prevent, detect, and respond to sexual abuse and sexual harassment to 

inmates who are limited English proficient? ☒ Yes   ☐ No 

▪ Do these steps include providing interpreters who can interpret effectively, accurately, and 
impartially, both receptively and expressively, using any necessary specialized vocabulary? 
☒ Yes   ☐ No 

115.16 (c) 

▪ Does the agency always refrain from relying on inmate interpreters, inmate readers, or other 
types of inmate assistance except in limited circumstances where an extended delay in 
obtaining an effective interpreter could compromise the inmate’s safety, the performance of first- 
response duties under §115.64, or the investigation of the inmate’s allegations? ☒ Yes   ☐ No 

Auditor Overall Compliance Determination 

☐ Exceeds Standard (Substantially exceeds requirement of standards) 

☒ Meets Standard (Substantial compliance; complies in all material ways with the 
standard for the relevant review period) 

☐ Does Not Meet Standard (Requires Corrective Action)
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(a), (b), (c) Offender Education states that appropriate provisions shall be made to ensure effective 
communication for offenders not fluent in English, those with low literacy levels, and those with 
disabilities. A memo issued from the Division of Adult Institutions further clarifies the following:  “In order 
to ensure that inmates with disabilities have an equal opportunity to participate in or benefit from all 
aspects of the agency’s efforts to prevent, detect, and respond to sexual abuse and sexual harassment, 
CDCR provides reasonable modification or accommodation to inmates with physical or 
communicational disabilities pursuant to the Americans with Disabilities Act. Appropriate provisions are 
made to ensure effective communication for offenders not fluent in English, those with low literacy 
levels, and persons with disabilities. Institutions may consider the use of offender peer educators to 
enhance the offender population’s knowledge and understanding of PREA and sexually transmitted 
diseases. For example, in instances where an inmate’s Test of Adult Basic Education (TABE) score is 
4.0 or lower, employees are required to query the inmate to determine whether or not assistance is 
needed to achieve effective communication. The employee is required to document on appropriate 
CDCR forms his/her determination of whether the inmate appeared to understand, the basis for that 
determination, and how it was made. 

This facility does not house inmates with limited physical abilities or cognitive abilities due to the 
mission of the agency, which is to find, screen and train inmates to live and work for the Fire Camps. 
The facility did provide the auditor a list of inmates with disabilities which supported the classification 
process. Many inmates speak broken English with their primary language being Spanish. All written 
materials and posters regarding PREA and the services available are in Spanish in addition to English. 
Many staff have been designated staff interpreters for the department that can be called upon to assist. 
In addition, the auditor viewed the contract for Interpreters Unlimited, Inc., Life Signs Now, Inc., and 
Interpreting and Consulting Services, Inc. which provides American Sign Language Interpreters. One 
poster regarding how to contact the Rape Crisis hotline is also available in Hmong. 

Form CDCR-128-B is used for every inmate upon arrival at a facility. On this form, it documents that the 
Inmates have seen the video regarding PREA; received the “What You Need to Know” pamphlet in 
English, Spanish, or Hmong; received the Orientation Handbook with PREA information; and are 
educated about Opposite Gender Announcements. In addition, inmate effective communication is 
assessed by noting the inmates TABE score, or if additional communication/accommodations are 
needed due to observed disability. Afterwards, effective communication is assessed by noting if the 
inmate asked questions or if the inmate was able to summarize the information. A determination of 
effectiveness of the communication is made. 

Based on all the information provided and summarized above, the auditor finds that the facility is taking 
meaningful steps to ensure access to all aspects of the agency’s efforts to prevent, detect, and respond 
to sexual abuse and sexual harassment for inmates with limited English, intellectual deficiencies, or 
physical disabilities. 

Standard 115.17: Hiring and promotion decisions 

115.17 (a) 

▪ Does the agency prohibit the hiring or promotion of anyone who may have contact with inmates 
who has engaged in sexual abuse in a prison, jail, lockup, community confinement facility, 
juvenile facility, or other institution (as defined in 42 U.S.C. 1997)? ☒ Yes   ☐ No 

▪ Does the agency prohibit the hiring or promotion of anyone who may have contact with inmates 
who has been convicted of engaging or attempting to engage in sexual activity in the community
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facilitated by force, overt or implied threats of force, or coercion, or if the victim did not consent 
or was unable to consent or refuse? ☒ Yes   ☐ No 

▪ Does the agency prohibit the hiring or promotion of anyone who may have contact with inmates 
who has been civilly or administratively adjudicated to have engaged in the activity described in 
the question immediately above? ☒ Yes   ☐ No 

▪ Does the agency prohibit the enlistment of services of any contractor who may have contact 
with inmates who has engaged in sexual abuse in a prison, jail, lockup, community confinement 
facility, juvenile facility, or other institution (as defined in 42 U.S.C. 1997)? ☒ Yes   ☐ No 

▪ Does the agency prohibit the enlistment of services of any contractor who may have contact 
with inmates who has been convicted of engaging or attempting to engage in sexual activity in 
the community facilitated by force, overt or implied threats of force, or coercion, or if the victim 
did not consent or was unable to consent or refuse? ☒ Yes   ☐ No 

▪ Does the agency prohibit the enlistment of services of any contractor who may have contact 
with inmates who has been civilly or administratively adjudicated to have engaged in the activity 
described in the question immediately above? ☒ Yes   ☐ No 

115.17 (b) 

▪ Does the agency consider any incidents of sexual harassment in determining whether to hire or 
promote anyone, or to enlist the services of any contractor, who may have contact with 
inmates?     ☒ Yes   ☐ No 

115.17 (c) 

▪ Before hiring new employees, who may have contact with inmates, does the agency: perform a 
criminal background records check?  ☒ Yes   ☐ No 

▪ Before hiring new employees, who may have contact with inmates, does the agency: consistent 
with Federal, State, and local law, make its best efforts to contact all prior institutional employers 
for information on substantiated allegations of sexual abuse or any resignation during a pending 
investigation of an allegation of sexual abuse? ☒ Yes   ☐ No 

115.17 (d) 

▪ Does the agency perform a criminal background records check before enlisting the services of 
any contractor who may have contact with inmates? ☒ Yes   ☐ No 

115.17 (e) 

▪ Does the agency either conduct criminal background records checks at least every five years of 
current employees and contractors who may have contact with inmates or have in place a 
system for otherwise capturing such information for current employees? ☒ Yes   ☐ No
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115.17 (f) 

▪ Does the agency ask all applicants and employees who may have contact with inmates directly 
about previous misconduct described in paragraph (a) of this section in written applications or 
interviews for hiring or promotions? ☒ Yes   ☐ No 

▪ Does the agency ask all applicants and employees who may have contact with inmates directly 
about previous misconduct described in paragraph (a) of this section in any interviews or written 
self-evaluations conducted as part of reviews of current employees? ☒ Yes   ☐ No 

▪ Does the agency impose upon employees a continuing affirmative duty to disclose any such 
misconduct? ☒ Yes   ☐ No 

115.17 (g) 

▪ Does the agency consider material omissions regarding such misconduct, or the provision of 
materially false information, grounds for termination? ☒ Yes   ☐ No 

115.17 (h) 

▪ Does the agency provide information on substantiated allegations of sexual abuse or sexual 
harassment involving a former employee upon receiving a request from an institutional 
employer for whom such employee has applied to work? (N/A if providing information on 
substantiated allegations of sexual abuse or sexual harassment involving a former employee is 
prohibited by law.)  ☒ Yes   ☐ No    ☐ NA 

Auditor Overall Compliance Determination 

☐ Exceeds Standard (Substantially exceeds requirement of standards) 

☒ Meets Standard (Substantial compliance; complies in all material ways with the 
standard for the relevant review period) 

☐ Does Not Meet Standard (Requires Corrective Action) 

(a), (b) Supplemental Application for all CDCR Employees specifically asks questions regarding (1) 
engaged in sexual abuse in a prison, jail, lockup, community confinement facility, juvenile facility, or 
other institution, (2) been convicted of engaging or attempting to engage in sexual activity in the 
community facilitated by force, overt or implied threats of force, or coercion, or if the victim did not 
consent or was unable to consent or refuse, (3) been civilly or administratively adjudicated to have 
engaged in the activity described in the question immediately above, and (4) received any disciplinary 
action as a result of allegations of sexual harassment of an inmate in a prison, jail, lockup community 
confinement facility or other institution. It requires the hiring authority to contact the PREA Coordinator if 
there is a yes response to any of the questions. 

(c), (e) CDCR requires all employees who may have contact with inmates to be Live Scanned 
(fingerprinted) at the time of hire. The Live Scan system notifies the department of any subsequent 
arrests an employee or contractor has on an on-going basis. It is a national notification. CDCR 
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Form 2025 Employee Reference Questionnaire provides specific questions to be asked during the 
reference check process to comply with PREA standards. An interview with the Staff Services Manager 
confirms that she received an estimated 10 “hits” from the Live Scan per year, typically this is for 
applicants. She further stated that this information is then immediately provided to the Hiring Authority 
for review. The documentation for this was shown to the auditor during the interview. 

(d), (e) Contract language: Security Clearance/Fingerprinting, states the State reserves the right to 
conduct fingerprinting and/or security clearance through the Department of Justice, Bureau of Criminal 
Identification and Information (Bell), prior to award and at any time during the term of the Agreement, in 
order to permit Contractor and/or Contractor's employee access to State premises. The State further 
reserves the right to terminate the Agreement should a threat to security be determined. 

(f), (g) The Application Form clearly indicates that applicants must list all arrests noting that failure to do 
so will be grounds for denial of the application and/or termination of employment. Furthermore, it 
requires applicants to note any prior correctional experience on the form. As the applicant signs, he/she 
is noting that they understand the misrepresentation, omissions, or falsifications may lead to not getting 
the job, or if discovered later, discipline up to termination from state service. The form is reviewed by 
the Warden. 

(h) The agency, specifically the facility Staff Services Manager, does provide information on 
substantiated allegations of sexual abuse or sexual harassment involving a former employee upon 
receiving a request from an institutional employer for whom such employee has applied to work, upon 
receipt of signed release. This was confirmed by the interview with the Staff Services Manager. 

Eight examples were provided to the auditor during the pre-audit phased. While at the facility, the 
auditor randomly requested to see Live Scan documentation, proof of the supplemental pre- 
employment and pre-promotion questionnaire, and evidence that reference checks were conducted. 
This was provided for four new staff, two promotional staff, and two new nursing staff. For contractors 
who work for The Geo Group, Inc. during the annual performance evaluation process, the questions are 
reviewed again  - (1) engaged in sexual abuse in a prison, jail, lockup, community confinement facility, 
juvenile facility, or other institution (2) been convicted of engaging or attempting to engage in sexual 
activity in the community facilitated by force, overt or implied threats of force, or coercion, or if the victim 
did not consent or was unable to consent or refuse  (3) been civilly or administratively adjudicated to 
have engaged in the activity described in the question immediately above, there is another affirmation 
of continuing duty to disclose any conduct identified in these questions, and that grounds for omission 
will result in termination. 

Corrective Action Required: 
The inmates who work on the fire crews work closely with CAL FIRE. These staff are neither volunteers 
or contractual. However, in accordance with the established Frequently Asked Questions (FAQs) 
established July 2018 determined that these staff are to have criminal background checks and training 
requirements. A system for ensuring that all firefighters who work closely with the inmate fire crew have 
received a background check needs to be implemented. Fire captains who are paramedics and/or 
Emergency Medical Technicians are “Live Scanned”.  It was not clear what system is in place for those 
fire captains who do not hold these credentials. In addition, many camps had a Waste Treatment 
Operator and/or maintenance staff that it was not clear if they have had a background check prior to 
placement in their position. All staff are being trained and signing acknowledgements for the training. 

Update: Documentation was received demonstrating a cooperative effort between CAL FIRE and 
CDCR that implements a system to ensure all CAL FIRE staff are live scanned.  The auditor finds that 
the agency in substantial compliance with the clarifications implemented in the FAQ.  
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Standard 115.18: Upgrades to facilities and technologies 

115.18 (a) 

▪ If the agency designed or acquired any new facility or planned any substantial expansion or 
modification of existing facilities, did the agency consider the effect of the design, acquisition, 
expansion, or modification upon the agency’s ability to protect inmates from sexual abuse? (N/A 

if agency/facility has not acquired a new facility or made a substantial expansion to existing 
facilities since August 20, 2012, or since the last PREA audit, whichever is later.) 
☐ Yes   ☐ No    ☒ NA 

115.18 (b) 

▪ If the agency installed or updated a video monitoring system, electronic surveillance system, or 
other monitoring technology, did the agency consider how such technology may enhance the 
agency’s ability to protect inmates from sexual abuse? (N/A if agency/facility has not installed or 

updated a video monitoring system, electronic surveillance system, or other monitoring 
technology since August 20, 2012, or since the last PREA audit, whichever is later.) 
☒ Yes   ☐ No    ☐ NA 

Auditor Overall Compliance Determination 

☐ Exceeds Standard (Substantially exceeds requirement of standards) 

☒ Meets Standard (Substantial compliance; complies in all material ways with the 
standard for the relevant review period) 

☐ Does Not Meet Standard (Requires Corrective Action) 

(a) Faculty Planning, Construction and Management Notice of Change Statement, August 14, 2017, 
added the following: When designing or acquiring any new facility and in planning any substantial 
expansion or modification of existing facilities, the department shall consider the effect of the design, 
acquisition, expansion, or modification upon the agency’s ability to protect inmates from sexual abuse. 

(b) 28 23 00 Video Surveillance addresses requirements regarding where and what type of video 
surveillance is needed. Faculty Planning, Construction and Management Notice of Change Statement 
dated August 14, 2017, added the following: When installing or updating a video monitoring system, 
electronic surveillance system, or other monitoring technology, the department shall consider how such 
technology may enhance the agency’s ability to protect inmates from sexual abuse. 

The interview with the Warden, and PREA Compliance Manager confirm that no expansion has 
occurred except for the remodeling of the health care area. PREA requirements, as well as inmate and 
staff safety considerations, are being given to the design of the operation.
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Based on review of the policy, tour of the facility and observations made as well as the interview with 
the PREA Compliance Manager and Warden, the auditor finds this standard to be in compliance. 

RESPONSIVE PLANNING 

Standard 115.21: Evidence protocol and forensic medical examinations 

115.21 (a) 

▪ If the agency is responsible for investigating allegations of sexual abuse, does the agency follow 
a uniform evidence protocol that maximizes the potential for obtaining usable physical evidence 
for administrative proceedings and criminal prosecutions? (N/A if the agency/facility is not 
responsible for conducting any form of criminal OR administrative sexual abuse investigations.) 
☒ Yes   ☐ No    ☐ NA 

115.21 (b) 

▪ Is this protocol developmentally appropriate for youth where applicable? (N/A if the 
agency/facility is not responsible for conducting any form of criminal OR administrative sexual 
abuse investigations.) ☐ Yes   ☐ No    ☒ NA 

▪ Is this protocol, as appropriate, adapted from or otherwise based on the most recent edition of 
the U.S. Department of Justice’s Office on Violence Against Women publication, “A National 
Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents,” or similarly 
comprehensive and authoritative protocols developed after 2011? (N/A if the agency/facility is 
not responsible for conducting any form of criminal OR administrative sexual abuse 
investigations.)  ☒ Yes   ☐ No    ☐ NA 

115.21 (c) 

▪ Does the agency offer all victims of sexual abuse access to forensic medical examinations, 
whether on-site or at an outside facility, without financial cost, where evidentiarily or medically 
appropriate? ☒ Yes   ☐ No 

▪ Are such examinations performed by Sexual Assault Forensic Examiners (SAFEs) or Sexual 
Assault Nurse Examiners (SANEs) where possible? ☒ Yes   ☐ No 

▪ If SAFEs or SANEs cannot be made available, is the examination performed by other qualified 
medical practitioners (they must have been specifically trained to conduct sexual assault 
forensic exams)? ☒ Yes   ☐ No 

▪ Has the agency documented its efforts to provide SAFEs or SANEs? ☒ Yes   ☐ No 

115.21 (d)
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▪ Does the agency attempt to make available to the victim a victim advocate from a rape crisis 
center? ☒ Yes   ☐ No 

▪ If a rape crisis center is not available to provide victim advocate services, does the agency 
make available to provide these services a qualified staff member from a community-based 
organization, or a qualified agency staff member? ☒ Yes   ☐ No 

▪ Has the agency documented its efforts to secure services from rape crisis centers? ☒ Yes  ☐ 
No 

115.21 (e) 

▪ As requested by the victim, does the victim advocate, qualified agency staff member, or 
qualified community-based organization staff member accompany and support the victim 
through the forensic medical examination process and investigatory interviews? ☒ Yes   ☐ No 

▪ As requested by the victim, does this person provide emotional support, crisis intervention, 
information, and referrals? ☒ Yes   ☐ No 

115.21 (f) 

▪ If the agency itself is not responsible for investigating allegations of sexual abuse, has the 
agency requested that the investigating entity follow the requirements of paragraphs (a) through 
(e) of this section? (N/A if the agency/facility is responsible for conducting criminal AND 
administrative sexual abuse investigations.) ☐ Yes   ☐ No    ☒ NA 

115.21 (g) 

▪ Auditor is not required to audit this provision. 

115.21 (h) 

▪ If the agency uses a qualified agency staff member or a qualified community-based staff 
member for the purposes of this section, has the individual been screened for appropriateness 
to serve in this role and received education concerning sexual assault and forensic examination 
issues in general? [N/A if agency attempts to make a victim advocate from a rape crisis center 
available to victims per 115.21(d) above.] ☐ Yes   ☐ No    ☒ NA 

Auditor Overall Compliance Determination 

☐ Exceeds Standard (Substantially exceeds requirement of standards) 

☒ Meets Standard (Substantial compliance; complies in all material ways with the 
standard for the relevant review period) 

☐ Does Not Meet Standard (Requires Corrective Action)
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(a) Section 54040.8.1 - Custody Supervisor Responsibilities, Evidence states the following: “Care 
must be taken to ensure that any potential evidence is identified, preserved, and collected. 
Examples of evidence include, but are not limited to any clothing worn by the victim and suspect, 
hair or clothing fibers, dried or moist secretions, semen, blood or saliva stains, stained articles of 
clothing, blankets, or other foreign materials on the body of the victim or suspect, fingernail 
scrapings, and any other trace evidence (including the rape examination kit). Based on 
when/where the incident occurred, a designated evidence officer will be requested to collect 
evidence that may be destroyed if not preserved. The designated evidence officer and any other 
employee who collects evidence will process it according to institutional procedure. All DNA 
related evidence taken from the body of the victim or suspect (i.e., fingernail scrapings, body 
fluid, hair, etc.) must be collected by the Sexual Assault Nurse Examiner (SANE), this 
individual is located at the SART location, in accordance with State of California, Office of 
Emergency Services Reporting Instructions. Refer to the institutions local MOU or DOM 
Supplement regarding processing of the clothing that the victim and suspect wore at the time 
of the incident. All other evidence such as clothing (from his/her bed area) and bedding will be 
collected per institutional procedure. Once the SANE has finished collecting the evidence, it 
will be processed following local protocols. In addition to the specific directions noted, the 
following forms have been developed and approved to ensure proper handling of evidence 
collection in a uniform manner: 

• Custody Supervisor Checklist 
• Initial Contact Guide 
• Initial PREA Check Off (one for Staff and one for Supervisors) provides a detailed guide to 

ensure a sexual abuse incident is properly handled 
• Watch Commander Notification Checklist for PREA 

(b) Curriculum Specialized PREA Evidence Training for Locally Designated Investigators utilizes A 
National Protocol for Sexual Assault Medical Forensic Examinations, Adults/Adolescents, 2012, as 
required per California Penal Code 13516. 

(c) Section 54040.9 - Forensic Medical Examination states “the victim will be taken to the designated 
outside hospital, or on-site location, where SART Contract Staff will complete the forensic exam. The 
SANE shall provide the required Forensic Medical Examination, per the Office of Emergency Services, 
as well as the appropriate Forensic Medical Report: Acute (<72 hours) Adult/Adolescent Sexual Assault 
Examination, the Forensic Medical Report: Non-Acute (>72 hours) Child/Adolescent Sexual Abuse 
Examination, or the Forensic Medical Report: Sexual Assault Suspect Examination. These 
examinations will consist of an explanation of the process, the offender’s signature on consent forms 
(some offenders will require assistance to explain the consent forms prior to signing them), discussion 
of the incident and when/how it occurred, and a detailed physical examination that will include evidence 
collection and photographs.” 

(d), (e) Section 54040.8.2 - Victim Advocate and Victim Support Person for Medical Examination states 
“In incidents where an offender has alleged sexual violence or staff sexual misconduct, the watch 
commander or designee shall immediately notify the local Rape Crisis Center whenever a victim of a 
sexual violence or staff sexual misconduct, is treated at the local SART location and/or transported to 
an outside hospital for any forensic examination. Per PC Section 264.2, the victim of the crimes listed 
above has the right to have a victim advocate present and a victim support person of the victim’s 
choosing at the examination. In most cases, the victim advocate will be from the local rape crisis center. 
A Memorandum of Understanding (MOU) between the Institution and Local Rape Crisis Center (Victim



Advocate) shall be established to ensure that both agencies understand their roles and responsibilities 
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There is an MOU with Lassen Family Services, Inc. to provide emotional support services, provide a 

Victim Advocate to accompany and support through the medical exam, follow-up and on-going 

emotional support services in addition to non-confidential inmate telephone calls using hotline and 

confidential written correspondence. In-person crisis counseling can be arranged by the PREA manager. 

The MOU requires that they maintain confidentiality in accordance with California Evidence Code 

1035.8. 

In addition to the above policy and MOU, the auditor reviewed the contract with Eisenhower Medical 

Center through June 2019 to provide SANE exams, Protocols for State of California, Office of Emergency 

Services, Forensic Medical Report, Acute Adult/Adolescent Sexual Assault Examination, and Forensic 

medical Report: Sexual Assault Suspect Examination. The PAQ indicates there has not been an incident 

requiring the need for a SANE exam or victim advocate in the past 12 months. The auditor found no 

reason to dispute this during the audit process. Based on all documentation provided, the auditor 

believes the facility is well prepared to address a sexual abuse event in regard to the requirements of 

this standard. 

Standard 115.22: Policies to ensure referrals of allegations for investigations 

115.22 (a) 

�ƒ Does the agency ensure an administrative or criminal investigation is completed for all 

allegations of sexual abuse? �• Yes �• No 

�ƒ Does the agency ensure an administrative or criminal investigation is completed for all 

allegations of sexual harassment? �• Yes �• No 

115.22 (b) 

�ƒ Does the agency have a policy and practice in place to ensure that allegations of sexual abuse or 

sexual harassment are referred for investigation to an agency with the legal authority to 

conduct criminal investigations, unless the allegation does not involve potentially criminal 

behavior? �• Yes �• No 

�ƒ Has the agency published such policy on its website or, if it does not have one, made the policy 

available through other means? �• Yes �• No 

�ƒ Does the agency document all such referrals? �• Yes �• No 115.22 (c) 

�ƒ If a separate entity is responsible for conducting criminal investigations, does such publication 

describe the responsibilities of both the agency and the investigating entity? [N/A if the 

agency/facility is responsible for criminal investigations. See 115.21(a).] �• Yes �• No �• NA 

115.22 (d)
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